City of
Evanston-

Bid
26-17

for

Robert Crown Kiln Room HVAC
ADDENDUM No. 1
March 27, 2026
Any and all changes to the Bid are valid only if they are included by written addendum to all potential
respondents, which will be emailed prior to the proposal due date. Each respondent must acknowledge
receipt of any addenda by indicating in its proposal. Each respondent, by acknowledging receipt of
addenda, is responsible for the contents of the addenda and any changes to the bid therein. Failure to
acknowledge receipt of addenda may cause the submittal to be rejected. If any language or figures
contained in this addendum are in conflict with the original document, this addendum shall prevail.

This addendum consists of the following:

1. Addendum No. 1 is attached and consists of a total of thirty-three (33) pages including this cover
sheet.

Please contact me at 847-866-2910 lithomas@cityofevanston.org with any further questions or
comments.

Sincerely,

Linda Thomas
Purchasing Specialist
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BID 26-17

Robert Crown Kiln Room HVAC
ADDENDUM No. 1

March 27, 2026

This addendum forms a part of the Bid Documents for Bid # 26-17 and modifies these documents. This
addendum consists of the following:

Clarification:

The NON-MANDATORY PRE-BID MEETING 9:30 A.M., Monday, March 30, 2026
Project Site: Robert Crown Center, 1801 Main St, Evanston, IL 60201

Question:

1. 1S THE 25% M/F/DBE GOAL MANDATORY FOR THIS BID? OR WE SHALL TRY TO
ENDEAVOR?

Answer: See Exhibit D City of Evanston M/W/D/EBE Policy.

The City of Evanston goal is to provide contracting and sub-contracting opportunities to Minority
Business Enterprises, Women Business Enterprises, Disadvantaged and Evanston Business
Enterprises. The goal of the Minority, Women, Disadvantaged and Evanston Business Enterprise
Program (M/W/D/EBE) is to assist such businesses with opportunities to grow. To assist such growth,
the City’s goal is to have general contractors utilize M/W/D/EBEs to perform no less than 25% of the
awarded contract.

Firms bidding on projects with the City must work to meet the 25% goal or request a waiver from
participation (complete Exhibit F - M/W/D/EBE Participation Waiver Request).

ATTACHMENTS:

e Providing Ordinance 1-O-26, Responsible Bidder Ordinance and sections that were
inadvertently left out of Amended Ordinance 1-0O-26.

Insert SECTION 1: Title 1, Chapter 17, “Contracts with the City,” is hereby amended as
follows:
(C) Local Employment Program.
(D) Minority, women, disadvantage, and Evanston business enterprise (M/W/D/EBE) goals.
(F) Contractor Debarment, Suspension, and Prohibited Contracts.

o Updated Prevailing Wage Rates

Note: Acknowledgment of this Addendum is required in the Submittal.
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2/9/2026
1-0-26

AN ORDINANCE

Amending Title 1, Chapter 17, “Contracts with the City”

WHEREAS, the City of Evanston is a unit of local government organized
and operating under federal and state laws; and

WHEREAS, on May 27, 2025, the City of Evanston adopted the
Responsible Bidder Ordinance to ensure that only qualified contractors and
subcontractors are awarded contracts on public works construction projects, and to
ensure that workers on public works construction projects are paid appropriate wages

and receive appropriate benefits in accordance with state and federal law; and

WHEREAS, from time to time the City of Evanston is able to secure
external sources of funding, for instance from federal or state grants, that impose
distinct sets of requirements for grant eligibility that do not always dovetail with the

requirements of the current City Code; and

WHEREAS, the City of Evanston wishes to amend its ordinance on

Contracts with the City to clarify how it intersects with external funding conditions;

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF EVANSTON,

COOK COUNTY, ILLINOIS:

SECTION 1: Title 1, Chapter 17, “Contracts with the City,” is hereby

amended as follows:

(A) All contracts with the City costing in excess of twenty-five thousand dollars
($25,000.00) must be approved by the City Council. Contracts for the purchase of
goods or services to be utilized in the conduct of the affairs of the City, shall be let by
the City Manager or his/her designee, with the approval of the City Council, to a reliable,
responsible and acceptable bidder, after advertising for the same, and bonds to be
approved by the City Council may be taken for the faithful performance thereof.
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(B) All contracts for the purchase of goods or services with entirely City funds shall
be awarded to the lowest quote/bid price or lowest evaluated quote/bid price from a
responsive and responsible Evanston business enterprise ("EBE") provided the EBE's
quote/bid price does not surpass the lowest quote/bid price or lowest evaluated
quote/bid price from a responsive and responsible nonlocal business by more than five
percent (5%). All contracts let from requests for proposals (RFPs) and requests for
qualifications (RFQs) with entirely City funds shall be awarded to the most qualified
consultant that is an EBE, provided the EBE price/cost does not surpass the lowest
price/cost or lowest evaluated price/cost from a nonlocal business by more than five
percent (5%). This requirement is waived if the contract is partially or completely
funded from a source other than funds belonging to the City of Evanston, such as
federal, state, or other grants, and (ii) the other funding source mandates terms that are
inconsistent with or supersede this Section (B).

1. An "EBE" shall mean an entity which is located in or has one or more
offices located in the City for a minimum of one year and which performs a
"commercially useful function."

a. An EBE performs a commercially useful function when it is
responsible for execution of the work of the contract and is carrying out its
responsibilities by actually performing, managing, and supervising the
work involved. To perform a commercially useful function, the EBE must
also be responsible, with respect to materials and supplies used on the
contract, for negotiating price, determining quality and quantity, ordering
the material, and installing (where applicable) and paying for the material
itself. To determine whether an EBE is performing a commercially useful
function, the City will evaluate the amount of work subcontracted, industry
practices, whether the amount the firm is to be paid under the contract is
commensurate with the work it is actually performing and the EBE credit
claimed for its performance of the work and other relevant factors.

b. An EBE does not perform a commercially useful function if its role is
limited to that of an extra participant in a transaction, contract, or project
through which funds are passed in order to obtain the appearance of EBE
participation. In determining whether an EBE is such an extra participant,
the City will examine similar transactions, particularly those in which EBEs
do not participate.

c. If an EBE does not perform or exercise responsibility for at least
thirty (30) percent of the total cost of its contract with its own work force, or
the EBE subcontracts a greater portion of the work of a contract than
would be expected on the basis of normal industry practice for the type of
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work involved, then it is not performing a commercially useful function.

d. When an EBE is presumed not to be performing a commercially
useful function as provided in Subsection (B)1c of this Section, the EBE
may present evidence to rebut this presumption. The City may determine
that the firm is performing a commercially useful function given the type of
work involved and normal industry practices.

2. In determining whether a business has been located in Evanston for one
(1) year, the MWEBE Committee will consider the following:

a. Whether the vendor pays property and/or sales taxes in Evanston;
and

b. Whether the business entity's address or the address given on the
federal and/or state income tax return is within Evanston.

c. The date of issuance of an Evanston business license.

The City may waive the one-year requirement if the entity provides evidence
of a substantial commitment to Evanston.

3. Businesses that maintain a distribution warehouse or which manufacture
in Evanston will receive EBE credit of sixty (60) percent and one hundred (100)
percent, respectively. Those that do not maintain a distribution warehouse or
manufacturing operation but have an office in Evanston will be considered a
broker and receive a five (5) percent credit.

4. Eligibility as an EBE will be periodically reviewed and may be revoked at
any time if the entity no longer meets the above requirements.

INSERT: (C) Local Employment Program.
INSERT: (D) Minority, women, disadvantage, and Evanston business enterprise (M/W/D/EBE) goals.

(E) Additional Requirements for Public Works Contracts. All bidders for public works
contracts must comply with the below specifications in bid submission and during the
project for a successful bidder. The City Council may, by a majority vote of the
members present, waive any of these requirements for an Evanston-owned business
enterprise as defined in Subsection 1-17-1(D)(1) or a nearby business enterprise as
defined in Subsection 1-17-1(E)(1).

1. Definitions. For the purposes of this Subsection, the following definitions
apply:
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APPRENTICESHIP A program approved and registered by the United States

TRAINING Department of Labor's Office of Apprenticeship, or its

PROGRAM. successor organization, that has graduated at least five (5)
apprentices in each other past five (5) years for each of the
construction crafts the bidder will perform on the project.
Evidence of graduation rates are not required for apprentice
able crafts dedicated exclusively to the transportation of
material and equipment to and from the public works project.

BIDDER. A contractor that submits a bid in response to a City of
Evanston request for proposal.

COMMERCIALLY A business enterprise that is responsible for the execution of

USEFUL FUNCTION.

the work of the contract and is carrying out its responsibilities
by actually performing, managing, and supervising the work
involved.

NEARBY BUSINESS
ENTERPRISE
("NBE").

A business enterprise located within five (5) miles of
Evanston City limits for a minimum of one (1) year and
performs a commercially useful function.

PUBLIC WORKS

Any construction, alteration, demolition, or repair work done

CONTRACT. under contract on City-owned property.
RELIABLE, A bidder who submits a bid that conforms in all material
RESPONSIVE AND respects to the requirements and criteria in the invitation for
ACCEPTABLE bids. This means the bid promises to perform in the precise
manner requested by the government, and any minor
irregularities in the bid shall not defeat responsiveness.
2. Excessive Pass Through Prohibited. Any bidder must directly perform at least

twenty-five (25) percent of the services identified in the project solicitation. The named
bidder submitting the bid must be the entity directly performing the services. Any
affiliates and/or subsidiaries shall not contribute to the minimum performance

percentage required.

i Apprenticeship Training Program Required.

(a) Public Works contracts for over twenty-five thousand dollars ($25,000.00)
or greater shall only be let to: (i) a contractor with evidence of participation in an
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apprenticeship training program applicable to the work to be performed on the
project; or (ii) a contractor who has satisfied the experience requirements under
subsection (d).

(b) All contracts submitted to the City Council must identify whether the
contractor meets this requirement.

(c) Required evidence of participation in an apprenticeship program includes
but is not limited to a copy of all applicable apprenticeship standards and
apprenticeship agreement(s) for any apprentice(s) who will perform work on the
public works project; and documentation from each applicable apprenticeship
program certifying that it has graduated at least five (5) apprentices in each of the
past five (5) years for each construction craft the bidder will perform on the
project.

(d) Contractors may alternatively satisfy this requirement by certifying that all
workers who will perform work on the public works project have relevant
experience in lieu of participation in an apprenticeship program. Relevant
experience may include: (i) performing at least one thousand eight hundred
(1,800) hours of work in the trade the worker will perform on the public works
project over the preceding two (2) years; (ii) completion of an apprenticeship
program in the trade the worker will perform on the public works project; or (iii)
obtaining a journeyman credential in the trade the worker will perform on the
public works project. Required evidence to be eligible under this section includes
but is not limited to W-2 records, journeyman credentials, apprenticeship
completion cards, or certificates of graduation from apprenticeship programs.
This requirement is waived if the contract is partially or completely funded from a
source other than funds belonging to the City of Evanston, such as federal, state,
or other grants, and (ii) the other funding source mandates terms that are
inconsistent with or supersede this Section (E)(3)(d).

(e) Additional evidence of apprenticeship participation, graduation
requirements, or previous experience may be requested by the City of Evanston
in its discretion.

4. Occupational Safety and Health Administration Safety Cards Required. Prior to
beginning work for the City, the bidder shall certify that all employees for the contractor that
will be on the work site shall have completed a ten-hour or greater OSHA safety program.
The contractor must submit copies of the employees' OSHA cards to the City prior to the
project commencing.

5. Nearby Business Enterprises. In the absence of an Evanston business enterprise
as required by City Code 1-17-1(B), the City shall award the contract for the public works
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contract to the lowest bid price or lowest evaluated quote/bid price from a responsive or
responsible NBE, provided that the NBE's bid price does not surpass the lowest bid price or
lowest evaluated bid price from a responsible and responsible non NBE or EBE business
by more than three (3) percent. This requirement is waived if the contract is partially or
completely funded from a source other than funds belonging to the City of Evanston, such

as federal, state. or other grants. and (ii) the other funding source mandates terms that are

inconsistent with or supersede this Section (E)(5).

a. An NBE shall perform a commercially useful function.

i. To determine whether an NBE is performing a commercially useful
function, the City will evaluate the amount of work subcontracted, industry
practices, whether the amount the firm is to be paid under the contract is
commensurate with the work it is actually performing and the NBE credit
claimed for its performance of the work and other relevant factors.

ii. An NBE does not perform a commercially useful function if its role is
limited to that of an extra participant in a transaction, contract, or project
through which funds are passed in order to obtain the appearance of NBE
participation. In determining whether an NBE is such an extra participant, the
City will examine similar transactions, particularly those in which NBEs do not
participate.

iii. If an NBE does not perform or exercise responsibility for at least
thirty (30) percent of the total cost of its contract with its own work force, or
the NBE subcontracts a greater portion of the work of a contract than would
be expected on the basis of normal industry practice for the type of work
involved, then it is not performing a commercially useful function.

iv. When an NBE is presumed not to be performing a commercially
useful function as provided in Subsection (B)1c of this Section, the EBE may
present evidence to rebut this presumption. The City may determine that the
firm is performing a commercially useful function given the type of work
involved and normal industry practices.

b. In determining whether a business has been located in Evanston or within

five (5) miles of Evanston City limits for one (1) year, the MWEBE Committee will
consider the following:

i. Whether the vendor pays property and/or sales taxes in Evanston, or,
in the case of a NBE, in a community that is within five (5) miles of City limits;
and
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ii. Whether the business entity's address or the address given on the
federal and/or state income tax return is within Evanston or, in the case of a
NBE, in a community that is within five (5) miles of City limits; and

iii. The date of issuance of an Evanston business license or, in the
case of a NBE, the date of issuance of a business license by a community
located within five (5) miles of City limits.

iv. The City may waive the one-year requirement if the entity provides
evidence of a substantial commitment to Evanston.

c. Businesses that maintain a distribution warehouse or which manufacture in
Evanston will receive EBE credit of sixty (60) percent and one hundred (100)
percent, respectively. Those that do not maintain a distribution warehouse or
manufacturing operation but have an office in Evanston will be considered a broker
and receive a five (5) percent credit.

d. Eligibility as an NBE will be periodically reviewed and may be revoked at
any time if the entity no longer meets the above requirements.

6. Certifications Required at Time of Bid Submittal. All bidders, including any
subcontractors included in the bid, as applicable, shall be compliant and shall submit
certification of compliance with the following at the time of the bid submittal:

a. The Prevailing Wage Act, 820 ILCS 130/1 et seq.

i. Compliance with the Prevailing Wage Act is required for the previous
five (5) years and certification that the contractor has not been found in
violation of the Prevailing Wage Act by the lllinois Department of Labor; and

ii. A contractor who has been found by the lllinois Department of Labor
to be in violation of the Prevailing Wage Act twice in a five-year period shall
be barred from bidding for a Public Works contract for four (4) years from the
date of the most recent finding from the lllinois Department of Labor.

b. The Substance Abuse Prevention on Public Works Project Act, 820 ILCS
265/1 et seq;

i. Compliance with the Substance Abuse Prevention on Public Works
Act must include a copy of its written program for the prevention of substance
abuse pursuant to the Act.
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c. The Workers' Compensation Act, 820 ILCS 305/1 et seq.;

i. A copy of the applicable workers' compensation policy must be
submitted to the City along with documentation of the lllinois Department of
Labor registration. The bidder shall additionally certify that all employees are
properly classified under the workers' compensation policy.

d. The Unemployment Insurance Act, 820 ILCS 405/100, et seq.;

i. .A copy of the applicable lllinois Department of Employment Security
current registration.

e. A copy of the lllinois Secretary of State's Department of Business Services
online records evidencing that the bidder has a current corporate annual report on
file. If the bidder is an individual, sole proprietor, or partnership, this subsection shall

not apply;

f. A copy of the current registration with the lllinois Department of Revenue, if
the bidder has employees;

g. A disclosure of any Federal, State or local tax liens or tax delinquencies
against the bidder or any officers of the bidder in the last five (5) years;

F—Reserved:

 h. Compliance with the Federal Davis-Bacon Act and Related Acts, if
applicable;

= I._Compliance with the Employee Classification Act 820 ILCS 185/1, et seq.;

i. All contractors and subcontractors shall submit certified payrolls as
specified in lllinois Public Act 94-0515.

k. |. All applicable professional or trade licensure, including documentation of
said licenses, certification that all licenses are current, and disclosure of any
suspension or revocation of such license held by the company, or of any director,
officer or manager of the company;

t k. Certification of compliance with 720 ILCS 5/33E-11 and that the bidder is
not barred from contracting with any unit of State or local government as a result of a
violation of 720 ILCS 5/33E-3, 4;
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. . Certification that all individuals who perform work on behalf of the
contractor are properly classified as either (i) an employee, or (ii) an independent
contractor under all applicable state and federal laws and local ordinances; and

#. m. Disclosure of any determinations by a court, State or Federal agency of
violations of any federal, state or local laws, including but not limited to OSHA,
contracting or antitrust laws, tax or licensing laws, environmental laws or the Federal
Davis-Bacon and Related Acts.

Any bidder who fails to adhere to this Subsection shall be deemed disqualified from the
bid process. If a bidder or contractor has a material change to the information provided
to the City of Evanston, the bidder or contractor must notify the City within fourteen (14)
days of this material change in writing. Failure to self-report a material change may
result in disqualification from the bid.

7. Subcontractors. A bidder shall submit documentation including the name and
address of each subcontractor from whom the bidder has accepted a bid and/or intends
to hire on any part of the project. Further, each such subcontractor shall be required to
adhere to the requirements set forth herein as though it were bidding directly to the City
of Evanston. Each contractor shall submit all subcontractor information and supporting
documentation to the City of Evanston prior to the subcontractor commencing work on
the project. It shall be the responsibility of the bidder to ensure its subcontractors
comply with all of the requirements of this Code, including the timely and complete
submittals of all required documentation and full compliance with all obligations set forth
in this Section.

8. Certification for 12-Month Period. In anticipation of bidding on a project, a
contractor may submit the certifications identified in the preceding section to the City's
Purchasing Manager or their designee. The Purchasing Manager or their designee shall
review the certifications for completeness. Upon review, if the certifications are
complete, the Purchasing Manager or their designee shall advise the contractor of same
via an email address designated by the contractor. If the certifications are incomplete,
the contractor shall be also notified via email and given fourteen (14) days to complete
the submission. Once the certifications are completed, the contractor shall be notified of
a "Certification for 12-Month Period" and shall not be required to resubmit these
certifications for a period of twelve (12) months following the notification. Any material
changes to these certifications shall be reported in writing to the City's Purchasing
Manager or designee. In the event that these documents are still required to be
submitted by a State or Federal agency that is contributing funding to a project, this
provision shall not apply.

9. Projects of Similar Size and Scope. In projects in the amount of twenty-five
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thousand dollars ($25,000.00) or greater, bidders shall identify and submit
documentation with their bid of relevant experience on projects of similar size and scope
in the past five (5) years and submit references for same. Projects of similar size and
scope shall be as further defined and outlined in the request for proposal ("RFP"). The
bidder shall also identify any civil judgments, mediation or arbitration awards against it
for default, breach, or damages due to delay or work inadequately performed.
Information submitted pursuant to this section shall be considered in determining
responsible bidders for the project at issue.

10. Statement of Past Performance. Bidders shall submit with their bid a record of all
work performed for public bodies completed in the prior three (3) years. Such
statements shall include the name of the public body, the type of work performed, the
original contract price, the final contract price, the names of all subcontractors used and
if liquidated damages were assessed.

11. Public Records. All information submitted by a successful bidder pursuant to this
Section are is subject to review pursuant to the lllinois Freedom of Information Act (5
ILCS 140/1 et seq.).

|INSERT (F) Contractor Debarment, Suspension, and Prohibited Contracts |

SECTION 2: All ordinances or parts of ordinances in conflict herewith are hereby

repealed.

SECTION 3: If any provision of this Ordinance or application thereof to any
person or circumstance is held unconstitutional or otherwise invalid, such invalidity shall not
affect other provisions or applications of this Ordinance that can be given effect without the
invalid application or provision, and each invalid application of this Ordinance is severable.

SECTION 4: This Ordinance shall be in full force and effect beginning upon

passage.
SECTION 5: The findings and recitals contained herein are declared to be prima

facie evidence of the law of the City and shall be received in evidence as provided by the

lllinois Compiled Statutes and the courts of the State of lllinois.
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Introduced: February 9, 2026
Adopted: February 9, 2026
Attest:
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Stephanie Mendoza, City Clerk

Approved:

February 10 2026

Daniel Fiss
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Daniel Biss, Mayor

Approved as to form:
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Alexandra B. Ruggie, Corporation Counsel



Amended Ordinance 1-O-26

SECTION 1: Title 1, Chapter 17, “Contracts with the City,” is hereby amended as follows:
(C) Local Employment Program.

(D) Minority, women, disadvantage, and Evanston business enterprise (M/W/D/EBE) goals.
(F) Contractor Debarment, Suspension, and Prohibited Contracts.

(C) Local Employment Program.

1. Definitions. For the purposes of this Subsection (C), the employment program,
the following terms shall be defined as follows:

CONTRACT. The written agreement to provide services established between
the City and a contractor, including, but not limited to, a
redevelopment agreement between the City and any contractor
or party.

CONTRACTOR. An individual, partnership, corporation, joint venture or other
legal entity entering into a contract, or a subcontract of whatever
tier, for a public works project.

DESK REVIEW. A method of monitoring compliance with the local employment
program in which the Business and Workforce Development
Coordinator contacts a contractor or subcontractor to gather
relevant information or request relevant documentation.

EMERGENCY Work necessitated by an imminent threat to the property of the

WORK. city or the health, safety, or welfare of its citizens.

GENERAL An entity that enters into a contract directly with the city. The

CONTRACTOR. general contractor may also be known as the prime contractor.

LOCAIL RESIDENT A database maintained by the City's Business and Workforce

DATABASE. Development Coordinator containing the names of local
residents who have expressed interaest in employment on City
public works projects.

NEW HIRE. Any employee of a contractor who is not listed on the
contractor's last quarterly tax statement and was hired prior to or
during the commencement of work on a public works project
contract subject to the requirements of the local employment
program.

onN SITE The Business and Workforce Development Coordinator's act of

MOMNITORING. visiting the site of a public works project to ensure compliance

with the regquirements of the local employment program.

FPUBLIC WORKS
PROJECT.

Any construction, alteration, demolition, or repair work done
under contract and paid for in whole or in part from City funds.

RESIDENT.

Any person whose domicile is in the City. The domicile is an
individual's one and only true, fixed and permanent home and
principal establishment. In order to qualify as a resident for
purposes of the local employment program, an individual must
have established domicile within the City at least thirty (30) days
prior to commencing work on any public works project subject to
the local employment program.

SUBCONTRACT.

A contract that exists between the general contractor and a
subcontractor or between subcontractors of any tier.

SUBCONTRACTOR.

An entity that enters into a contract with the general contractor or
another subcontractor.

TIER.

The level of relationship to the prime contractor of a
subcontractor who enters into a contract under a prime
contractor or another subcontractor to perform a portion of the
work on a project.

2. Work hours and new hire requirements.

a. Unless prohibited by federal, state, or local law, all contractors entering
into contracts with the City for public works projects valued at two hundred
fifty thousand dollars ($250,000.00) shall ensure that:

1) Fifteen percent (15%) of the total work hours are performed at the
construction site by City of Evanston residents, as laborers andfor
trade persons; and

2) A minimum of one (1) Evanston resident is hired.


Tammi Nunez
Textbox
Amended Ordinance 1-O-26

SECTION 1: Title 1, Chapter 17, “Contracts with the City,” is hereby amended as follows:

(C) Local Employment Program.
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b. The effectiveness of the local employment program regarding the
minimum percentage of work hours and residents hired will be evaluated
by city staff after two (2) years of implementation.

c. These requirements shall bind the contractor both with respect to persons
working directly for the contractor and to subcontractors, regardless of tier
or phase of the project, hired to perform any portion of the contracted
work. The confractor shall ensure that subcontractors comply with the
requirements of the local employment program. It shall be the
responsibility and obligation of the contractor that all contracts are in
overall compliance with this Subsection (C) and all the requirements listed
herein.

d. Reguirements of the local employment program are satisfied if the
contractor already employs Evanston residents sufficient to meet fifteen
percent (15%) of the project’s total work hours. Some or all of these
requirements may be waived If a waiver is obtained from the City pursuant
to Subsection (C)5. of this Section.

Contracts, bid documents, subcontracts. Where appropriate and consistent
with law, contracts and bid documents shall incorporate the local employment
program by reference and shall provide that the failure of any contractor or
subcontractor to comply with any of its requirements shall be deemed a
material breach of the contract or subcontract entitling the City to all the
remedies and damages available for material breach of a contract. All
subcontracts shall expressly acknowledge the City's status as a third party
beneficiary to the subcontract and further expressly acknowledge that the City,
as a third party beneficiary, shall have the right to enforce the provisions of the
local employment program. Contracts and bid documents shall require bidders,
contractors and subcontractors to maintain records necessary for monitoring
their compliance with the local employment program.

Automatic review. This Subsection (C) shall be reviewed to address any
deficiencies on a bi-annual basis by the Minority, Women and Evanston
Business Enterprise Development Committee.

Waiver.

a. The contractor may request that the Business and Workforce
Development Coordinator waive all or a portion of the requirements
imposed under the local employment program. Such requests must be in
writing and must be received by the Business and Workforce Development
Coordinator prior to the award of any public works project contract. In
order to apply for a waiver, the contractor must submit:

1) Documentation to the Business and Workforce Development
Coordinator demonstrating that:

a) The contractor utilized the local resident database to attempt
to satisfy the local employment program hiring requirement.



b) The contractor notified residents of the employment
opportunities available for the project. Such notification must
have appeared in the employment section of a newspaper of
local general circulation. Additionally, the lllinois department
of employment security's office located in Evanston, lllinois,
must have been notified of the employment opportunities. All
notices must have stated that all qualified applicants would
receive consideration without regard to race, color, religion,
sex or national origin.

c) The contractor, for a contract utilizing union labor, contacted
in writing Chicagoland labor unions to request a resident for
employment on the project.

2) Any additional documents requested by the Business and Workforce
Development Coordinator in order to evaluate the waiver request.

6. Business and Workforce Development Coordinator.

a.

The Business and Workforce Development Coordinator shall determine,
based on the required documentation and conditions cited by the
contractor that make compliance unfeasible, whether to grant the waiver
prior to the award of the contract. Examples of such conditions include, but
are not limited to:

1) Intermittent service by one (1) trade throughout the life of the project.

2) MNonavailability of resident(s) necessary to fulfill craft position(s)
required for the project.

If circumstances arise subsequent to the issuance of the contract, the
results of which the contractor believes will prevent satisfying the local
employment program requirements, the contractor will immediately notify
the Business and Workforce Development Coordinator by requesting in
writing a waiver of the percentage that cannot be met. The Business and
Workforce Development Coordinator or his or her designee shall meet
with the applicant as necessary and issue a decision within five (5)
business days, including a determination as to any retroactive liability for
failure to achieve the goals for work undertaken prior to the application for
such a waiver.

7. Local resident selection. It is the contractor's responsibility to meet the
requirement of the local employment program. In order fo satisfy the work
hours and/or new hire requirements of the local employment program,
contractors working under a collective bargaining agreement shall contact the
appropriate local union hall to request a resident. If a resident is not available
far dispatch by that union hall, the contractor shall contact the Business and
Workforce Development Coordinator or his or her designee to request an
available Evanston resident. The Business and Workforce Development
Coordinator or his or her designee will thereafter provide the name of a
resident matching the qualifications defined by the contractor to the local union
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hall and that resident will be dispatched to the contractor within three (3)
business days in accordance with the lawful hiring hall rules of the respective
union. Failure of the Business and Workforce Development Coordinator to
provide an individual shall not relieve the contractor from their responsibility to
comply with the local employment program.

In order to satisfy the work hours and/or new hire requirement of the local
employment program, contractors working in the absence of a collective
bargaining agreement shall contact the Business and Workforce Development
Coordinator or his or her designee to request an available Evanston resident
from the local resident database. The Business and Workforce Development
Coordinator or his or her designee will provide the name of a resident matching
the qualifications identified by the contractor within three (3) business days.

Reporting requirements. The contractor shall submit reports as required by the
City in order to comply with the local employment program. These reports may
include weekly certified payroll records for all crafts within five (5) working days
of the end of each payroll period. Additionally, the City may require a weekly or
monthly summary of the information that would be obtainable from the certified
payroll regarding local hire by craft. These reports, if required, must show the
person-hours on a laborer and/or trade person basis and, in the case of
certified payroll records, identify the address, new hires, and trade and status
journeyperson or apprentice of all employees on the project. All reports must
have an original signature and be signed by an authorized officer of the
company under penalty of perjury. The City will make a copy of all required
forms available to contractors.

Mothing in the local employment program is intended to eliminate the
requirement of a contractor to maintain certified payrolls or of the
subcontractors to provide certified payrolls to the contractor, or for any
contractor to provide certified payrolls to any party that requests them, as
required under lllinois state law.

Monitoring. The Business and Workforce Development Coordinator or his or
her designee will monitor compliance with the requirements of the local
employment program by means including, but not limited to, desk reviews or
on site monitoring. Audits of compliance may require the review of documents
such as certified payrolls, canceled checks, or quarterly wage and withholding
reports. Full scale investigations of noncompliance or violations will be on an
as needed basis as determined by the Business and Workforce Development
Coordinator.

A contractor that fails to provide requested documents or misrepresents
maternial facts in such documents shall be deemed to be noncompliant with the
local employment program.

Post-award meeting. At its discretion, the Business and Workforce
Development Coordinator or his or her designee may require the contractor to
attend a post-award meeting to familiarize the contractor with the local
employment program requirements and to identify the individual by position



and name if available_ If requested by the contractor post-award, or at any time
during the project, the City shall hold such a meeting within ten (10) business
days.

11. Penalty. If the contractor or subcontractor should fail to meet the total
percentage of resident project hours for any reason, without having received a
waiver as outlined in Subsection (C)5. above, the City may impose a fine up to
one percent (1.0%) of the approved project price in total. Contractors or
subcontractors that are out of compliance due to a resident termination or
resignation, shall immediately notify the Business and Workforce Development
Coordinator of this occurrence within two (2) business days. Subseqguently, the
contractor or subcontractor shall have five (5) additional business days to
replace a terminated or resigned worker with another resident. If the contractor
or subcontractor fails to make the replacement or to notify the Business and
Workforce Development Coordinator of this occurrence, the offending party will
also be subject to a penalty up to one percent (1.0%) of the approved project
price. If the noncompliant contractor makes a good faith effort to replace the
resident, the fine may be waived.

At the sole discretion of the City, a contractor or subcontractor that has violated
the terms of the local employment program within a three-year period may be
determined a non-responsible bidder and excluded from bidding on future
projects for a period of not less than one (1) year.

At the sole discretion of the City, an employee that has been hired through the
LEP may be removed from the program for a period of not less than one (1)
year for failing to adhere to program guidelines or due to termination by the
contractor for cause. Such termination process will be reviewed by the
Business and Workforce Development Coordinator.

12. Workforce reserve account. The City shall establish a reserve account for the
deposit of all penalty funds within the general fund. This account may be
utilized for the support of the LEP and other workforce development programs
as follows:

*  The MWEBE Committee shall receive a report on the balance of penalty
funds as of the end of the fiscal year no later than March 31 after the close
of that year.

*»  The MWEBE Committee shall recommend utilization of these funds for
placement in the next year's proposed budget in accordance with current
LEP and workforce development program goals.

*  Both program goals and recommended expenditure of funds will be
subject to approval by the City Council.

(D) Minority, women, disadvantage, and Evanston business enterprise (M/W/D/EBE)
goals.

1. Definitions. For the purposes of this Subsection (D), Minority, Women,
Disadvantage, and Evanston Business Enterprise (M/W/D/EBE) Goals, the
following terms shall be defined as follows:



DISADVANTAGE-
OWNED

A firm must be at fifty-one percent (51%) owned by one (1) or more
disadvantaged individual (socially and economically) or, in the case

BUSINESS of a publicly-held corporation, fifty-one percent (51%) of the stock
ENTERPRISE or | of which is owned by one (1) or more disadvantaged individual
DBE. (socially and economically) whose management and daily business
operations are controlled by one (1) or disadvantaged individual
(socially and economically). The City Manager or his or her
designee shall determine which DBE certifications shall be
accepted by the City.
EVANSTON- An entity which is located in or has one (1) or more offices located
OWNED in the City for a minimum of one (1) year and which performs a
BUSINESS "commercially useful function." The business must be certified by
ENTERPRISE or |the City in accordance with the provisions of Section 1-17-1(B).
EBE.
MINORITY- A business which is at least fifty-one percent (51%) owned by one
OWNED (1) or more members of one (1) or more minority groups, or, in the
BUSINESS case of a publicly-held corporation, at least fifty-one percent (51%)
ENTERPRISE or | of the stock of which is owned by one (1) or more members of one
MBE. (1) or more minority groups, whose management and daily
operations are controlled by one (1) or more members of one (1) or
maore minority groups. The City Manager or his or her designee
shall determine which MBE certifications shall be accepted by the
City.
M/W/D/EBE The City of Evanston establishes the goal of awarding not less than
GOALS. twenty-five percent (25%) of its contract awards to MBE, WBE,

DBE and EBE businesses. The City of Evanston establishes the
goal of awarding not less than three percent (3%) utilization of
EBEs in its contract awards. The provisions of this Section shall be
implemented by the City Manager or his or her designee. The
provisions of this Section do not guarantee contract participation.

WOMEN-OWNED
BUSINESS
ENTERPRISE or
WBE.

A business which is at least fifty-one percent (51%) owned by one
(1) or more women, or, in the case of a publicly-held corporation,
fifty-one percent (51%) of the stock of which is owned by one (1) or
more women, whose management and daily business operations
are controlled by one (1) or more women. The City Manager or his
or her designee shall determine which WBE certifications shall be
accepted by the City.

2. A minority-owned business enterprise ("MBE"), women-owned business
enterprise ("WBE"), or disadvantage-business enterprise ("DBE") (collectively,
"M/W/D/BE") must perform a "commercially useful function.”

a. A MMWI/D/BE performs a commercially useful function when it is
responsible for execution of the work of the contract and is carrying out its
responsibilities by actually performing, managing, and supervising the
work involved. To perform a commercially useful function, the M/W/D/BE




must also be responsible, with respect to materials and supplies used on
the contract, for negotiating price, determining quality and quantity,
ordering the matenal, and installing (where applicable) and paying for the
material itself. To determine whether an M/W/D/BE is performing a
commercially useful function, the City will evaluate the amount of work
subcontracted, industry practices, whether the amount the firm is to be
paid under the contract is commensurate with the work it is actually
performing and the M/W/D/BE credit claimed for its performance of the
work and other relevant factors.

b. A M/W/D/BE does not perform a commercially useful function if its role is
limited to that of an extra participant in a transaction, contract, or project
through which funds are passed in order to obtain the appearance of
M/W/D/BE participation. In determining whether a M/W/D/BE is such an
extra participant, the City will examine similar transactions, particularly
those in which M/W/D/BE's do not participate.

c. Ifa M/W/D/BE does not perform or exercise responsibility for at least thirty
percent (30%) of the total cost of its contract with its own work force, or the
M/W/D/BE subcontracts a greater portion of the work of a contract than
would be expected on the basis of normal industry practice for the type of
work involved, then it is not performing a commercially useful function.

d. When an M/W/D/BE is presumed not to be performing a commercially
useful function as provided in Subsection (D)(2)(c) of this Section, the
M/W/D/BE may present evidence to rebut this presumption. The City may
determine that the firm is performing a commercially useful function given
the type of work involved and normal industry practices.

Businesses that maintain a distribution warehouse or manufacturing operation
will receive M/W/D/BE credit of sixty percent (60%). Those that do not maintain
a distribution warehouse or manufacturing operation will be considered a
broker and receive a five (5) percent credit.

Eligibility as a M/W/D/BE will be periodically reviewed and may be revoked at
any time if the entity no longer meets the above requirements.



&} (F) Contractor Debarment, Suspension, and Prohibited Contracts.
1. Definitions. For the purposes of this Subsection, the following definitions apply:

CITY The City of Evanston City Manager or his/her designee.
MANAGER.

CONTRACTOR. | A person, partnership, corporation, or other entity that has
contracted with, or is seeking to contract with, the City to construct a
public improvement, to provide goods to, or perform services for or
on behalf of the City. A contractor includes a contractor,
subcontractor, vendor, or any person or entity who or which owns
an interest of ten percent (10%) or more in a contractor,
subcontractor, or vendor.

DEBARMENT. An action taken by the City which results in a contractor being
prohibited from bidding or proposing on, being awarded or
performing work on a contract with the City. A contractor who has
been determined by the City to be subject to such a prohibition is
debarred.

2. Effect of Debarment or Suspension. A debarred or suspended contractor is
prohibited from bidding or proposing or being awarded or performing work on a
contract with the City during the pernod of debarment or suspension.

3. Debarment or Suspension. The City Manager is authorized to debar or
suspend a contractor for just cause. The period of debarment or suspension
will be determined by the City Manager in consultation with the Corporation
Counsel, on a case by case basis. Debarment or suspension may be lifted for
good cause shown. Reasons for debarment or suspension include, but are not
limited to, the following:

a. Commission of fraud or a criminal offense as an incident to obtaining or
attempting to obtain a public or private contract or subcontract or in the
performance of such a contract or subcontract;

b.  Conviction or indictment under a State or Federal statute of
embezzlement, theft, forgery, bribery, falsification or destruction of
records, receiving stolen property, or any other offense indicating a lack of
business integrity or business honesty which affects responsibility as a
vendor or contractor;

Conviction or indictment under a State or Federal antitrust statute;

d. Afinding by a State or Federal agency with statutory authority to
adjudicate civil nghts violations, or by a judge or jury in a State or Federal



court of competent jurisdiction, that the vendor or contractor has violated
State or Federal civil rights statutes in its hiring or business practices;

e. Failure or default without good cause to perform in accordance with the
terms of any contract and the associated supporting documents or
unsatisfactory performance of any contract and the associated supporting
documents with the City;

f.  Disqualification or rejection of a bid by the vendor on three (3) or more
occasions within a three (3) year period;

g. Commission of an act or omission indicating a lack of business integrity or
business honesty;

h. Debarment, disqualification of suspension by another government entity
for any reason; or

Any Federal or State funding that, by law, rule, or regulation, precludes the
City from paying a contractor from those funding.

Procedure. Before a contractor is debarred or suspended, written notice of
debarment or suspension must be provided to that contractor. Such notice
must apprise the contractor of the reasons for the debarment or suspension
and must inform the contractor of the right to be heard before the City
Manager. The City Manager must grant a reasonable opportunity for the
debarred or suspended contractor to be heard on the issue of said disbarment
or suspension, if the contractor submits a request in writing within seven (7)
calendar days of the mailing of the written notice. The City Manager will make
a final determination after consulting with Corporation Counsel.

Assignment of Contracts. Mo contract will be assigned or sublet by the
successful bidder without the consent of the City Manager.

Prohibited Bidders and Contractors.

a. Unless otherwise provided, no contractor will bid or enter into a contract or
subcontract under this Subsection If the business or any officer, director,
partner, or other managerial agent of the business has been convicted of a
felony under the Sarbanes-Oxley Act of 2002 or a Class 3 or Class 2
felony under the lllinois Securities Law of 1953 for a period of five (5)
years from the date of conviction.

b. Every bid submitted to and contract executed by the City and every
subcontractor will contain a certification by the bidder, contractor, or
subcontractor, respectively, that the bidder, contractor, or subcontractor is
not barred from being awarded a contract or subcontract under this
Section and acknowledges that the City Manager will declare the related
contract void it any of the cerfificates completed pursuant to this
Subsection (b) are false.

Debt Definquency.



MNo person will submit a bid for or enter into a contract or subcontract
under this Section if that person knows or should know that they or any
affihate is delinquent in the payment of any debl to the City, uniess the
person or affiliate has entered into a deferred payment plan to pay off the
debt

Every bid submitted to and contract executed by the City and every
subcontract will contain a certification by the bidder, contractor, or
subcontractor, respectively, that the contractor or the subcontractor and its
affiliate is not barred from being awarded a contract or subcontract under
this Section and acknowledges that the City Manager may declare the
related contract void if any of the certifications completed pursuant to this
Subsection (b) are false.

8. Voidable Contracts

If any contract or amendment is entered into or purchase or expenditure of
funds is made at any time in violation of this Subsection or any other law,
the contract or amendment may be declared void by the City Manager or
may be ratified and affirmed, provided the City Manager determines that
ratification is in the best interests of the City. If the contract is ratified and
affirmed, it will be without prejudice to the City's rights to any appropriate
damages.

If, during the term of a contract, the City Manager determines that the
contractor is delinquent in the payment of debt as set forth in Subsection
1-17-1(E)(7), the City Manager, or his/her designee, may declare the
contract void if he/she determines that voiding the contract is in the best
interests of the City.

If, during the term of a contract, the City Manager determines that the
contractor is in violation of Subsection 1-17-1(E)(6), the City Manager will
declare the contract void

If, during the term of a contract, the contracting agency leams from an
annual certification or otherwise determines that the contractor no longer
qualifies to enter into City contracts under this Section, the City Manager
may declare the contract void if he/she determines that voxding the
contract is in the best interests of the City.
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Trade Title
ASBESTOS ABT-GEN

ASBESTOS ABT-MEC
BOILERMAKER

BRICK MASON
CARPENTER

CEMENT MASON
CERAMIC TILE FINISHER
CERAMIC TILE LAYER

COMMUNICATION
ELECTRICIAN

CONCRETE SPECIALIST

CONCRETE SPECIALIST
WELDER

ELECTRIC PWR EQMT OP
ELECTRIC PWR GRNDMAN
ELECTRIC PWR LINEMAN
ELECTRICIAN

ELEVATOR CONSTRUCTOR
FENCE ERECTOR

GLAZIER

HEAT/FROST INSULATOR
IRON WORKER

LABORER

LATHER

MACHINIST

MARBLE FINISHER
MARBLE SETTER

MATERIAL TESTER |

Rg
All
All
All
All
All
All
All
All
All

All
All

All
All
All
All
All
All
All
All
All
All
All
All
All
All
All

Overtime
Other Add OT Add OT

Type C Base Foreman M-F Sa Su Hol H/W Pension Vac Trng Ins 1.5x owed 2.0x owed

ALL 51.40 52.40 1.5 1.5 2.0 20 18.32 17.71 0.00 0.91 0.00 0.00 0.00
BLD 42.02 45.38 1.5 1.5 2.0 20 16.44 16.64 0.00 0.92 3.37 6.73
BLD 58.91 64.21 2.0 2.0 2.0 2.0 7.07 27.02 0.00 3.69 2.31 0.00 39.30
BLD 53.06 58.37 1.5 1.5 2.0 20 1295 26.26 0.00 1.57 0.00 4.23 8.45
ALL 56.71 58.71 1.5 1.5 2.0 20 13.64 27.26 2.61 1.04 0.00 0.00
ALL 53.10 55.10 2.0 1.5 2.0 2.0 1843 24.00 0.00 1.25 2.50 5.00
BLD 49.09 49.09 1.5 1.5 2.0 20 13.25 1761 0.00 1.37 0.00 5.57 11.14
BLD 57.04 62.04 1.5 1.5 2.0 20 13.25 21.60 0.00 1.50 0.00 7.63 15.26
BLD 51.14 56.25 1.5 1.5 2.0 20 16.70 1448 1.40 1.27 0.10 0.00 0.00
BLD 51.81 58.21 1.5 1.5 2.0 20 1295 2756 0.00 1.57 0.00 4.88 9.75
BLD 54.40 58.21 1.5 1.5 2.0 20 1295 2756 0.00 1.57 0.00 4.88 9.75
ALL 64.58 70.87 15 15 2.0 20 1299 2245 0.00 3.66 0.00 0.00 0.00
ALL 50.37 70.87 15 15 2.0 20 10.13 1751 0.00 2.85 0.00 0.00 0.00
ALL 64.58 70.87 15 15 2.0 20 1299 2245 0.00 3.66 0.00 0.00 0.00
ALL 57.75 63.53 15 15 2.0 20 1934 21.13 160 1.87 0.30 0.00 0.00
BLD 70.68 79.52 2.0 2.0 2.0 20 16.28 21.36 5.65 0.80 0.00 0.00
ALL 52.25 54.75 15 15 2.0 20 14.29 19.02 0.00 1.00 0.00 0.00 0.00
BLD 53.55 55.05 15 2.0 2.0 20 16.04 26.64 0.00 2.30 0.00 0.00 0.00
BLD 56.02 59.38 15 15 2.0 20 16.44 19.88 0.00 0.92 4.99 9.97
ALL 62.46 65.96 2.0 2.0 2.0 20 19.05 27.04 0.00 0.49 0.00 0.00 0.00
ALL 51.40 52.15 15 15 2.0 20 18.32 17.71 0.00 0.91 0.00 0.00 0.00
ALL 56.71 58.71 15 15 2.0 20 13.64 27.26 2.61 1.04 0.00 0.00
BLD 60.39 64.39 15 15 2.0 20 1143 995 1.85 147 0.00 0.00 0.00
ALL 40.21 54.60 15 15 2.0 20 1295 23.81 0.00 0.98 0.00 3.00 6.00
BLD 52.00 57.20 15 15 2.0 20 1295 25,57 0.00 1.25 0.00 3.88 7.76
ALL 41.40 15 15 2.0 20 18.32 17.71 0.00 0.91 0.00 0.00 0.00
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MATERIALS TESTER II

MILLWRIGHT

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

OPERATING ENGINEER

ORNAMENTAL IRON
WORKER

PAINTER

PAINTER - SIGNS

PILEDRIVER

PIPEFITTER

PLASTERER

PLUMBER

All
All
All
All
All
All
All
All
All
All
All
All
All
All
All
All
All
All
All
All
All
All
All

All
All
All
All
All
All

ALL
ALL
BLD
BLD
BLD
BLD
BLD
BLD
BLD
FLT
FLT
FLT
FLT
FLT
FLT
HWY
HWY
HWY
HWY
HWY
HWY
HWY
ALL

ALL
BLD
ALL
BLD
BLD
BLD

~N o o~ WON P o o b~ WN P N o o b 0N e

46.40
56.71
64.80
63.50
60.95
59.20
68.55
65.80
67.80
73.95
72.45
67.95
63.45
75.45
63.45
63.00
62.45
60.40
59.00
57.80
66.00
64.00
59.26

54.30
48.16
56.71
58.50
51.10
60.50

58.71
68.80
68.80
68.80
68.80
68.80
68.80
68.80
73.95
73.95
73.95
73.95
73.95
73.95
67.00
67.00
67.00
67.00
67.00
67.00
67.00
62.76

61.09
54.11
58.71
61.50
54.17
64.15

15
15
2.0
2.0
2.0
2.0
2.0
2.0
2.0
15
15
15
15
15
15
15
15
15
15
15
15
15
2.0

15
15
15
15
15
15

15
15
2.0
2.0
2.0
2.0
2.0
2.0
2.0
15
15
15
15
15
15
15
15
15
15
15
15
15
2.0

15
15
15
15
15
15

2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0

15
2.0
2.0
2.0
2.0
2.0

2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0

2.0
2.0
2.0
2.0
2.0
2.0

18.32
13.64
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
24.70
14.86

16.26

8.20
13.64
15.15
18.43
19.10

17.71
27.26
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
21.55
27.70

17.59
16.81
27.26
22.85
22.10
17.94

0.00
2.61
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
2.00
0.00

0.00
0.00
2.61
0.00
0.00
0.00

0.91
1.04
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.75
2.25

1.86
0.00
1.04
3.12
1.25
1.98

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
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ROOFER All BLD 52.00 57.00 15 15 20 20 1280 18.19 0.00 1.14 0.00 0.00 0.00
SHEETMETAL WORKER All BLD 54.58 58.95 15 15 20 20 1588 28.92 0.00 1.20 0.00 0.00 0.00
SIGN HANGER All BLD 37.62 40.63 15 15 20 20 7.85 490 0.00 0.00 0.00 0.00 0.00
SPRINKLER FITTER All BLD 63.20 65.95 15 15 20 20 1545 1995 0.00 1.15 0.00 0.00 0.00
STEEL ERECTOR All ALL 62.46 65.96 20 20 20 20 19.05 27.04 0.00 0.49 0.00 0.00 0.00
STONE MASON All  BLD 53.06 58.37 15 15 2.0 20 1295 26.26 0.00 1.57 0.00 4.23 8.45
SURVEY WORKER All BLD 58.45 59.45 15 15 20 20 19.10 1440 0.00 1.59 0.00 0.00
SURVEY WORKER All  HWY 58.45 59.45 15 15 20 20 19.10 1440 0.00 1.59 0.00 0.00
TERRAZZO FINISHER All BLD 51.44 51.44 15 15 2.0 20 13.25 18.87 0.00 1.41 0.00 4.45 8.89
TERRAZZO MECHANIC All BLD 55.35 58.85 15 15 20 20 1325 20.26 0.00 1.46 0.00 4.70 9.39
TRAFFIC SAFETY WORKER | All  HWY 43.40 45.40 15 15 20 20 10.08 10.08 0.00 1.05 0.00 0.00 0.00
TRAFFIC SAFETY WORKER Il ALL HWY 44.40 46.40 15 15 20 20 10.08 10.08 0.00 1.05 0.00 0.00 0.00
TRUCK DRIVER E ALL 1 4555 46.20 15 15 20 20 1335 16.09 0.00 0.30 0.00 0.00 0.00
TRUCK DRIVER E ALL 2 45.80 46.20 15 15 20 20 1335 16.09 0.00 0.30 0.00 0.00 0.00
TRUCK DRIVER E ALL 3 46.00 46.20 15 15 20 20 1335 16.09 0.00 0.30 0.00 0.00 0.00
TRUCK DRIVER E ALL 4 46.20 46.20 15 15 20 20 1335 16.09 0.00 0.30 0.00 0.00 0.00
TRUCK DRIVER w ALL 1 44383 45.38 15 15 20 20 1220 16.61 0.00 0.30 0.00 0.00 0.00
TRUCK DRIVER w ALL 2 4498 45.38 15 15 20 20 1220 16.61 0.00 0.30 0.00 0.00 0.00
TRUCK DRIVER w ALL 3 4518 45.38 15 15 20 20 1220 16.61 0.00 0.30 0.00 0.00 0.00
TRUCK DRIVER w ALL 4  45.38 45.38 15 15 20 20 1220 16.61 0.00 0.30 0.00 0.00 0.00
TUCKPOINTER All BLD 52.53 53.53 15 15 20 20 11.05 23.16 0.00 1.46 0.00 0.00 0.00
Legend

Rg Region

Type Trade Type - All,Highway,Building,Floating,Oil & Chip,Rivers

C Class

Base Base Wage Rate

OT M-F Unless otherwise noted, OT pay is required for any hour greater than 8 worked each day, Mon through Fri. The number
listed is the multiple of the base wage.

OT Sa Overtime pay required for every hour worked on Saturdays

OT Su Overtime pay required for every hour worked on Sundays

OT Hol Overtime pay required for every hour worked on Holidays
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H/W Health/Welfare benefit

Vac Vacation

Trng Training

Other Ins Employer hourly cost for any other type(s) of insurance provided for benefit of worker.

Explanations COOK COUNTY

The following list is considered as those days for which holiday rates of wages for work performed apply: New Years Day,
Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day and Veterans Day in some classifications/counties.
Generally, any of these holidays which fall on a Sunday is celebrated on the following Monday. This then makes work performed
on that Monday payable at the appropriate overtime rate for holiday pay. Common practice in a given local may alter certain
days of celebration. If in doubt, please check with IDOL.

TRUCK DRIVERS (WEST) - That part of the county West of Barrington Road.
EXPLANATION OF CLASSES

ASBESTOS - GENERAL - removal of asbestos material/mold and hazardous materials from any place in a building, including
mechanical systems where those mechanical systems are to be removed. This includes the removal of asbestos materials/mold
and hazardous materials from ductwork or pipes in a building when the building is to be demolished at the time or at some close
future date. ASBESTOS - MECHANICAL - removal of asbestos material from mechanical systems, such as pipes, ducts, and
boilers, where the mechanical systems are to remain.

CERAMIC TILE FINISHER

The grouting, cleaning, and polishing of all classes of tile, whether for interior or exterior purposes, all burned, glazed or unglazed
products; all composition materials, granite tiles, warning detectable tiles, cement tiles, epoxy composite materials, pavers, glass,
mosaics, fiberglass, and all substitute materials, for tile made in tile-like units; all mixtures in tile like form of cement, metals, and
other materials that are for and intended for use as a finished floor surface, stair treads, promenade roofs, walks, walls, ceilings,
swimming pools, and all other places where tile is to form a finished interior or exterior. The mixing of all setting mortars
including but not limited to thin-set mortars, epoxies, wall mud, and any other sand and cement mixtures or adhesives when
used in the preparation, installation, repair, or maintenance of tile and/or similar materials. The handling and unloading of all
sand, cement, lime, tile, fixtures, equipment, adhesives, or any other materials to be used in the preparation, installation, repair, or
maintenance of tile and/or similar materials. Ceramic Tile Finishers shall fill all joints and voids regardless of method on all tile
work, particularly and especially after installation of said tile work. Application of any and all protective coverings to all types of
tile installations including, but not be limited to, all soap compounds, paper products, tapes, and all polyethylene coverings,
plywood, masonite, cardboard, and any new type of products that may be used to protect tile installations, Blastrac equipment,
and all floor scarifying equipment used in preparing floors to receive tile. The clean up and removal of all waste and materials.
All demolition of existing tile floors and walls to be re-tiled.

COMMUNICATIONS ELECTRICIAN
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Installation, operation, inspection, maintenance, repair and service of radio, television, recording, voice sound vision production
and reproduction, telephone and telephone interconnect, facsimile, data apparatus, coaxial, fibre optic and wireless equipment,
appliances and systems used for the transmission and reception of signals of any nature, business, domestic, commercial,
education, entertainment, and residential purposes, including but not limited to, communication and telephone, electronic and
sound equipment, fibre optic and data communication systems, and the performance of any task directly related to such
installation or service whether at new or existing sites, such tasks to include the placing of wire and cable and electrical power
conduit or other raceway work within the equipment room and pulling wire and/or cable through conduit and the installation of
any incidental conduit, such that the employees covered hereby can complete any job in full.

MARBLE FINISHER

Loading and unloading trucks, distribution of all materials (all stone, sand, etc.), stocking of floors with material, performing all
rigging for heavy work, the handling of all material that may be needed for the installation of such materials, building of
scaffolding, polishing if needed, patching, waxing of material if damaged, pointing up, caulking, grouting and cleaning of marble,
holding water on diamond or Carborundum blade or saw for setters cutting, use of tub saw or any other saw needed for
preparation of material, drilling of holes for wires that anchor material set by setters, mixing up of molding plaster for installation
of material, mixing up thin set for the installation of material, mixing up of sand to cement for the installation of material and
such other work as may be required in helping a Marble Setter in the handling of all material in the erection or installation of
interior marble, slate, travertine, art marble, serpentine, alberene stone, blue stone, granite and other stones (meaning as to stone
any foreign or domestic materials as are specified and used in building interiors and exteriors and customarily known as stone in
the trade), carrara, sanionyx, vitrolite and similar opaque glass and the laying of all marble tile, terrazzo tile, slate tile and precast
tile, steps, risers treads, base, or any other materials that may be used as substitutes for any of the aforementioned materials and
which are used on interior and exterior which are installed in a similar manner.

MATERIAL TESTER I: Hand coring and drilling for testing of materials; field inspection of uncured concrete and asphalt.

MATERIAL TESTER II: Field inspection of welds, structural steel, fireproofing, masonry, soil, facade, reinforcing steel, formwork,
cured concrete, and concrete and asphalt batch plants; adjusting proportions of bituminous mixtures.

OPERATING ENGINEER - BUILDING

Class 1. Asphalt Plant; Asphalt Spreader; Autograde; Backhoes with Caisson Attachment; Batch Plant; Benoto (requires Two
Engineers); Boiler and Throttle Valve; Caisson Rigs; Central Redi-Mix Plant; Combination Back Hoe Front End-loader Machine;
Compressor and Throttle Valve; Concrete Breaker (Truck Mounted); Concrete Conveyor; Concrete Conveyor (Truck Mounted);
Concrete Paver Over 27E cu. ft; Concrete Paver 27E cu. ft. and Under: Concrete Placer; Concrete Placing Boom; Concrete Pump
(Truck Mounted); Concrete Tower; Cranes, All; Cranes, Hammerhead; Cranes, (GCI and similar Type); Creter Crane; Spider Crane;
Crusher, Stone, etc.; Derricks, All; Derricks, Traveling; Formless Curb and Gutter Machine; Grader, Elevating; Grouting Machines;
Heavy Duty Self-Propelled Transporter or Prime Mover; Highlift Shovels or Front Endloader 2-1/4 yd. and over; Hoists, Elevators,
outside type rack and pinion and similar machines; Hoists, One, Two and Three Drum; Hoists, Two Tugger One Floor; Hydraulic
Backhoes; Hydraulic Boom Trucks; Hydro Vac (and similar equipment); Locomotives, All; Motor Patrol; Lubrication Technician;
Manipulators; Pile Drivers and Skid Rig; Post Hole Digger; Pre-Stress Machine; Pump Cretes Dual Ram; Pump Cretes: Squeeze
Cretes-Screw Type Pumps; Gypsum Bulker and Pump; Raised and Blind Hole Drill; Roto Mill Grinder; Scoops - Tractor Drawn; Slip-
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Form Paver; Straddle Buggies; Operation of Tie Back Machine; Tournapull; Tractor with Boom and Side Boom; Trenching
Machines.

Class 2. Boilers; Broom, All Power Propelled; Bulldozers; Concrete Mixer (Two Bag and Over); Conveyor, Portable; Forklift Trucks;
Highlift Shovels or Front Endloaders under 2-1/4 yd.; Hoists, Automatic; Hoists, Inside Elevators; Hoists, Sewer Dragging Machine;
Hoists, Tugger Single Drum; Laser Screed; Rock Dirill (Self-Propelled); Rock Drill (Truck Mounted); Rollers, All; Steam Generators;
Tractors, All; Tractor Drawn Vibratory Roller; Winch Trucks with "A" Frame.

Class 3. Air Compressor; Combination Small Equipment Operator; Generators; Heaters, Mechanical; Hoists, Inside Elevators
(remodeling or renovation work); Hydraulic Power Units (Pile Driving, Extracting, and Drilling); Pumps, over 3" (1 to 3 not to
exceed a total of 300 ft.); Low Boys; Pumps, Well Points; Welding Machines (2 through 5); Winches, 4 Small Electric Drill Winches.

Class 4. Bobcats and/or other Skid Steer Loaders; Oilers; and Brick Forklift.
Class 5. Assistant Craft Foreman.

Class 6. Gradall.

Class 7. Mechanics; Welders.

OPERATING ENGINEERS - HIGHWAY CONSTRUCTION

Class 1. Asphalt Plant; Asphalt Heater and Planer Combination; Asphalt Heater Scarfire; Asphalt Spreader; Autograder/GOMACO
or other similar type machines: ABG Paver; Backhoes with Caisson Attachment; Ballast Regulator; Belt Loader; Caisson Rigs; Car
Dumper; Central Redi-Mix Plant; Combination Backhoe Front Endloader Machine, (1 cu. yd. Backhoe Bucket or over or with
attachments); Concrete Breaker (Truck Mounted); Concrete Conveyor; Concrete Paver over 27E cu. ft.; Concrete Placer; Concrete
Tube Float; Cranes, all attachments; Cranes, Tower Cranes of all types: Creter Crane: Spider Crane; Crusher, Stone, etc.; Derricks,
All; Derrick Boats; Derricks, Traveling; Dredges; Elevators, Outside type Rack & Pinion and Similar Machines; Formless Curb and
Gutter Machine; Grader, Elevating; Grader, Motor Grader, Motor Patrol, Auto Patrol, Form Grader, Pull Grader, Subgrader; Guard
Rail Post Driver Truck Mounted; Hoists, One, Two and Three Drum; Heavy Duty Self-Propelled Transporter or Prime Mover;
Hydraulic Backhoes; Backhoes with shear attachments up to 40' of boom reach; Lubrication Technician; Manipulators; Mucking
Machine; Pile Drivers and Skid Rig; Pre-Stress Machine; Pump Cretes Dual Ram; Rock Drill - Crawler or Skid Rig; Rock Drill - Truck
Mounted; Rock/Track Tamper; Roto Mill Grinder; Slip-Form Paver; Snow Melters; Soil Test Drill Rig (Truck Mounted); Straddle
Buggies; Hydraulic Telescoping Form (Tunnel); Operation of Tieback Machine; Tractor Drawn Belt Loader; Tractor Drawn Belt
Loader (with attached pusher - two engineers); Tractor with Boom; Tractaire with Attachments; Traffic Barrier Transfer Machine;
Trenching; Truck Mounted Concrete Pump with Boom; Raised or Blind Hole Drills (Tunnel Shaft); Underground Boring and/or
Mining Machines 5 ft. in diameter and over tunnel, etc; Underground Boring and/or Mining Machines under 5 ft. in diameter;
Wheel Excavator; Widener (APSCO).

Class 2. Batch Plant; Bituminous Mixer; Boiler and Throttle Valve; Bulldozers; Car Loader Trailing Conveyors; Combination Backhoe
Front Endloader Machine (Less than 1 cu. yd. Backhoe Bucket or over or with attachments); Compressor and Throttle Valve;
Compressor, Common Receiver (3); Concrete Breaker or Hydro Hammer; Concrete Grinding Machine; Concrete Mixer or Paver 7S
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Series to and including 27 cu. ft,; Concrete Spreader; Concrete Curing Machine, Burlap Machine, Belting Machine and Sealing
Machine; Concrete Wheel Saw; Conveyor Muck Cars (Haglund or Similar Type); Drills, All; Finishing Machine - Concrete; Highlift
Shovels or Front Endloader; Hoist - Sewer Dragging Machine; Hydraulic Boom Trucks (All Attachments); Hydro-Blaster; Hydro
Excavating (excluding hose work); Laser Screed; All Locomotives, Dinky; Off-Road Hauling Units (including articulating) Non Self-
Loading Ejection Dump; Pump Cretes: Squeeze Cretes - Screw Type Pumps, Gypsum Bulker and Pump; Roller, Asphalt; Rotary
Snow Plows; Rototiller, Seaman, etc., self-propelled; Self-Propelled Compactor; Spreader - Chip - Stone, etc.; Scraper - Single/Twin
Engine/Push and Pull; Scraper - Prime Mover in Tandem (Regardless of Size); Tractors pulling attachments, Sheeps Foot, Disc,
Compactor, etc.,; Tug Boats.

Class 3. Boilers; Brooms, All Power Propelled; Cement Supply Tender; Compressor, Common Receiver (2); Concrete Mixer (Two
Bag and Over); Conveyor, Portable; Farm-Type Tractors Used for Mowing, Seeding, etc.; Forklift Trucks; Grouting Machine; Hoists,
Automatic; Hoists, All Elevators; Hoists, Tugger Single Drum; Jeep Diggers; Low Boys; Pipe Jacking Machines; Post-Hole Digger;
Power Saw, Concrete Power Driven; Pug Mills; Rollers, other than Asphalt; Seed and Straw Blower; Steam Generators; Stump
Machine; Winch Trucks with "A" Frame; Work Boats; Tamper-Form-Motor Driven.

Class 4. Air Compressor; Combination - Small Equipment Operator; Directional Boring Machine; Generators; Heaters, Mechanical;
Hydraulic Power Unit (Pile Driving, Extracting, or Drilling); Light Plants, All (1 through 5); Pumps, over 3" (1 to 3 not to exceed a
total of 300 ft.); Pumps, Well Points; Vacuum Trucks (excluding hose work); Welding Machines (2 through 5); Winches, 4 Small
Electric Drill Winches.

Class 5. SkidSteer Loader (all); Brick Forklifts; Oilers.

Class 6. Field Mechanics and Field Welders

Class 7. Dowell Machine with Air Compressor; Gradall and machines of like nature.

OPERATING ENGINEER - FLOATING

Class 1. Craft Foreman; Master Mechanic; Diver/Wet Tender; Engineer; Engineer (Hydraulic Dredge).

Class 2. Crane/Backhoe Operator; Boat Operator with towing endorsement; Mechanic/Welder; Assistant Engineer (Hydraulic
Dredge); Leverman (Hydraulic Dredge); Diver Tender.

Class 3. Deck Equipment Operator, Machineryman, Maintenance of Crane (over 50 ton capacity) or Backhoe (115,000 Ibs. or
more); Tug/Launch Operator; Loader/Dozer and like equipment on Barge, Breakwater Wall, Slip/Dock, or Scow, Deck Machinery,
etc.

Class 4. Deck Equipment Operator, Machineryman/Fireman (4 Equipment Units or More); Off Road Trucks; Deck Hand, Tug
Engineer, Crane Maintenance (50 Ton Capacity and Under) or Backhoe Weighing (115,000 pounds or less); Assistant Tug
Operator.

Class 5. Friction or Lattice Boom Cranes.
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Class 6. ROV Pilot, ROV Tender
SURVEY WORKER

Operates survey equipment (such as levels, transits, data collectors, GPS and robotic total stations) for the purpose of performing
construction layout and/or grade checking.

SURVEY FOREMAN

Operates survey equipment (such as levels, transits, data collectors, GPS and robotic total stations) for the purpose of performing
construction layout and/or grade checking; oversees survey crew operations; and/or coordinates work of survey crews.

TERRAZZO FINISHER

The handling of sand, cement, marble chips, and all other materials that may be used by the Mosaic Terrazzo Mechanic, and the
mixing, grinding, grouting, cleaning and sealing of all Marble, Mosaic, and Terrazzo work, floors, base, stairs, and wainscoting by
hand or machine, and in addition, assisting and aiding Marble, Masonic, and Terrazzo Mechanics.

TRAFFIC SAFETY Worker |

Traffic Safety Worker | - work associated with the delivery, installation, pick-up and servicing of safety devices during periods of
roadway construction, including such work as set-up and maintenance of barricades, barrier wall reflectors, drums, cones,
delineators, signs, crash attenuators, glare screen and other such items, and the layout and application or removal of conflicting
and/or temporary roadway markings utilized to control traffic in construction zones, as well as flagging for these operations.

TRAFFIC SAFETY WORKER |l

Work associated with the installation and removal of permanent pavement markings and/or pavement markers including both
installations performed by hand and installations performed by truck.

TRUCK DRIVER - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION - EAST & WEST

Class 1. Two or three Axle Trucks. A-frame Truck when used for transportation purposes; Air Compressors and Welding
Machines, including those pulled by cars, pick-up trucks and tractors; Ambulances; Batch Gate Lockers; Batch Hopperman; Car
and Truck Washers; Carry-alls; Fork Lifts and Hoisters; Helpers; Mechanics Helpers and Greasers; Oil Distributors 2-man
operation; Pavement Breakers; Pole Trailer, up to 40 feet; Power Mower Tractors; Self-propelled Chip Spreader; Skipman; Slurry
Trucks, 2-man operation; Slurry Truck Conveyor Operation, 2 or 3 man; Teamsters; Unskilled Dumpman; and Truck Drivers
hauling warning lights, barricades, and portable toilets on the job site.

Class 2. Four axle trucks; Dump Crets and Adgetors under 7 yards; Dumpsters, Track Trucks, Euclids, Hug Bottom Dump
Turnapulls or Turnatrailers when pulling other than self-loading equipment or similar equipment under 16 cubic yards; Mixer
Trucks under 7 yards; Ready-mix Plant Hopper Operator, and Winch Trucks, 2 Axles.

Class 3. Five axle trucks; Dump Crets and Adgetors 7 yards and over; Dumpsters, Track Trucks, Euclids, Hug Bottom Dump
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Turnatrailers or turnapulls when pulling other than self-loading equipment or similar equipment over 16 cubic yards; Explosives
and/or Fission Material Trucks; Mixer Trucks 7 yards or over; Mobile Cranes while in transit; Oil Distributors, 1-man operation;
Pole Trailer, over 40 feet; Pole and Expandable Trailers hauling material over 50 feet long; Slurry trucks, 1-man operation; Winch
trucks, 3 axles or more; Mechanic--Truck Welder and Truck Painter.

Class 4. Six axle trucks; Dual-purpose vehicles, such as mounted crane trucks with hoist and accessories; Foreman; Master
Mechanic; Self-loading equipment like P.B. and trucks with scoops on the front.

Other Classifications of Work:

For definitions of classifications not otherwise set out, the Department generally has on file such definitions which are available.
If a task to be performed is not subject to one of the classifications of pay set out, the Department will upon being contacted
state which neighboring county has such a classification and provide such rate, such rate being deemed to exist by reference in
this document. If no neighboring county rate applies to the task, the Department shall undertake a special determination, such
special determination being then deemed to have existed under this determination. If a project requires these, or any
classification not listed, please contact IDOL at 217-782-1710 for wage rates or clarifications.

LANDSCAPING

Landscaping work falls under the existing classifications for laborer, operating engineer and truck driver. The work performed by
landscape plantsman and landscape laborer is covered by the existing classification of laborer. The work performed by
landscape operators (regardless of equipment used or its size) is covered by the classifications of operating engineer. The work
performed by landscape truck drivers (regardless of size of truck driven) is covered by the classifications of truck driver.

MATERIAL TESTER & MATERIAL TESTER/INSPECTOR | AND |

Notwithstanding the difference in the classification title, the classification entitled "Material Tester I" involves the same job duties
as the classification entitled "Material Tester/Inspector I". Likewise, the classification entitled "Material Tester II" involves the same
job duties as the classification entitled "Material Tester/Inspector 1",
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